Why should employee
engagement matter to me?

Employee Engagement Actions

so it makes sense to
You'll spend | be doing something
you enjoy.

in your lifetime
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Wake up excited to get to work,
§53 speak to your team and get things done.

As part of an organisation that values you
and recognises the work you do.

Somewhere you feel
confident to be yourself,
suggest ideas and look for
chances to learn and grow.
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Where you:

maybe
we could Targets
| think we
should

have we
tried

Feel involved are proud to work find your work fulfilling
in things that here and excited for with clear goals to
matter to you, the future, meet and regular and

helpful feedback.

All of which motivates you
to do your best work, go beyond
for clients and help out your team
- things which you get thanked
and recognised for.

Employee engagement isn't
something extra and it isn't only
for HR and leaders to care about.
It's the way we do things
and what it’s like for you
to be here every day.

That's why we're asking
to hear your voice

so we can learn what's
working, what isn’t
and what we need
to change to make

our workplace better

for everyone.
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